NOTICE OF NON-DISCRIMINATORY POLICY

It is the policy of the Montabella Community Schools that no person shall, on the basis of race, color,
national origin, sex, or handicap, be excluded from participation in, be denied the benefits of, or be
subjected to discrimination under any program or activity, or in employment.

Grievance procedures for the Title VI of the Civil Rights Act of 1964, Title IX of the Education
Amendment Act of 1972, Section 504 of the Rehabilitation Act of 1973, are available by contacting the
Montabella Central Office at 989-427-5148.

PERSONALLY IDENTIFIABLE INFORMATION

Public Law 93.380 provides:

An education agency or institution may disclose personally identifiable information from the education
records of a student who is in attendance at the institution or agency if the information had been designated
as directory information.

According to Section 99.37(a) of Public Law 93.380, the following information is designated as directory
information with respect to all past and present students of the Montabella Community Schools:

1) Name; 2) Address; 3) Telephone Number; 4) Date and Place of Birth; 5) Major or minor fields of study
and courses taken; 6) Participation in officially recognized activities and sports; 7) Weight and height of
members of athletic teams; 8) Dates of attendance; 9) Degrees and awards; 10) The most recent previous
educational agency or institution attended by the student; and 11) Other similar personally identifiable
information.

If you, as parent, do not want this type of personally identifiable information made part of publicity, please
send a letter of notification designating the specific categories of information you do not want released with
respect to your child. Direct this letter of notification to: Montabella Central Office, PO Box 349, Edmore,
MI 48829.

In accordance with this law, a parent or student currently in attendance in the Montabella Community
Schools has ten (10) days from the date of this notice to give written notice to the school district.



