Application for Employment

el & AT

PLEASE PRINT

Montabella Community Schools

302 W. Main St.

Edmore, M1 48829

Equal access to programs, services and employment is available to all persons. Those applicants requiring reasonable accommodation
to the application and/or interview process should notify a representative of the Human Resources Department.

Position(s) applied for

Date of application / /

Referral Source [ Advertisement U] Employee [ Relative

L] Walk-in (] Private Employment Agency

Name of source (if applicable)

] Government Employment Agency

! Othér

Name
LAST FIRST MIDDLE

Address s

STREET = cITY STATE ZIP CODE
Telephone # ( ) Mobile/Beeper/Other Phone # ( ) Social Security #
If necessary, best time to call YOU L HOME IS 1.euruicierieie e s s b s ';:::
May we contact YouU At WOTK? ..o bt [ Yes O No
If yes, work number and best time o call .......cccciiiuinnns ) : Pu
If you are under 18 and it is required, can you furnish a Work PEImUL? ovemvvriserimisiin s ] Yes ] No
If no, please explain
Have you submitted an application here before? ......vmiiiiiniininines O yes LINo
¥ yes, give date(s) e R R S
Have you ever been employed Nere DEfOre? ..ottt b s O yes [INo
TE YES, ZIVE AALES .ovvrvermreessesierresssssssaseesassresessssssssessassssssssssssss s sssnsssssesssssssossissonesssessssssssassss FTOML [/ To £ f
Are you legally eligible for employment in this COURLTY ...t et [ Yes CJNo
Date available for Work .......o.vcriesvemeeercsssnisecsissmmesnns -
Type of employment desired O Full-Time [J Part-Time [ Temporary 0 Seaso_nal ] Educational Co-Op
Will you relocate if job requires it? .ocovveiereeceseeeunea ClYes (INo  Will you travel if job requires it?......c.coooeecce. 1 Y€S ] No
Are you able to meet the attendance requirements of the POSIHONT ... [ Yes [INo
Wil yion worki OVBTIIIE T PEOUITBHT fociuuiiississivostessmssssasssssosiss hitossssussasossases 4 ek 484 S AR SRR [(Jyes LI No
If no, please explain
Have you ever been bonded? . ... it e b [ Yes LI No
Have you been convicted of a crime in the last seven (7) YEars? .o s sssssase (J Yes I No

If yes, please explain

CONVICTION WILL NOT NECESSARILY BE A BAR TO EMPLOYMENT. EACH INSTANCE AND EXPLANATION WILL BE CONSIDERED IN RELATION TO THE POSITION FOR WHICH YOU ARE APPLYING.

Driver's license number if driving is an essential job function

State

AN EQUAL OPPORTUNITY EMPLOYER



Employment History

Provide the following information for your past and current employers, assignments or volunteer activities, starting with the most
recent (use additional sheets if necessary). Explain any gaps in employment in comments section below.

EMPLOYER TELEFHOME DATES EMPLOYED SUMMARIZE THE TYPE OF WORK
( ) FAOM T0 PERFORMED AND JOB RESPONSIBILITIES
ADDRESS
JOB TITLE HOUALY RATE/SALARY
STARTING
IMMEDIATE SUPERVISOR AMD TITLE FER
REASON FOR LEAVING HOURLY RATE/SALARY
e FINAL
PER
MAY WE CONTACT FOR REFERENCE? Clyes o CLaTER
EMPLOYER TELEPHONE DATES EMPLOYED SUMMARIZE THE TYPE OF WORK
( ) FROM 70 PERFORAMED AND JOB RESPONSIBILITIES
ADDRESS
JOB TITLE HOURLY RATE/SALARY
STARTING
IMMEDIATE SUPERVISOR AND TITLE PER
REASON FOR LEAVING HOURLY RATE/SALARY
FINAL
PER
MAY WE CONTACT FOR REFERENCE? ves Owo O Later
EMPLOYER TELEPHONE DATES EMPLOYED SUMMARIZE THE TYPE OF WORK
( ) FROM .- T PERFORMED AND JOB RESPONSIBILITIES
ADDRESS :
JOB TITLE -HOURLY RATE/SALARY ..
:STARTING
IMMEDIATE SUPERVISOR AND TITLE PER
REASON FOR LEAVING HOURLY RATE/SALARY
FINAL
PER
MAY WE CONTACT FOR REFERENGE? O ves Cnot Owaten
RMBELUER TELEPHONE DATES EMPLOYED SUMMARIZE THE TYPE OF WORK
{ ) FEOM TO PERFORMED AND JOB RESPONSIBILITIES
ADDRESS
JOB TITLE HOURLY RATE/SALARY
STARTING
IMMEDIATE SUPERVISOR AND TITLE PER
REASON FOR LEAVING HOURLY RATE/SALARY
FINAL
PERA
MAY WE CONTACT FOR AEFEAENCE? |:| YES D NO D LATER

Comm entS INCLUDING EXPLANATION OF ANy GAPS IN EMPLOYMENT

Skills and Qualifications - Summarize any sl-:secial training, skills, licenses and/or certificates that may qualify you as being able
to perform job-related functions in the position for which you are applying.







